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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major cities 
If you want a local angle on a news or feature story provided thraugh 
this service--or have a direct news inquiry--you may contact one of the offices listed 
below. This listing includes the names, addresses and telephone numbers of the Assistant 


across the country. 


Regional Directors for Information and the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV , 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bidg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 


John P. Hord 
14280 Gateway Bldg. 
3535 Market St. 


Philadelphia, Pa. 19104 
215-597-1139 


William I. Allgood 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 4 


John D. Mellott 
Room 737 
230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

555 Griffin Sq. Bldg., Rm. 220 
Griffin and Youngs Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 17010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4234 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Ernest Hood 

Federal Office Bldg.,Rm. 7018 
909 First Ave. 

Seattle, Washington 98174 
296-442-7620 
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HIGH-RANKING BLACK WOMAN IN LABOR DEPARTMENT 
HELPS DISABLED WORKERS GET FAIR BENEFITS 





WASHINGTON -- A black who is one of the high-ranking women in the U.S. Department 
of Labor wants to be sure that victims of work-related injuries and illnesses--or their 
survivors--are fairly compensated under two Federal worker protection laws. 

She is Ruth V. Washington, an attorney and chairperson of the Labor Department's 
Benefits Review Board. 

Among her responsibilities as chairperson of the three-member board, which hears 
appeals under two basic federal workers' compensation laws and their extensions, Ms. 
Washington presides over hearings and meetings and delegates administrative duties. 

One of her main objectives is to fulfill a directive of the federal statute that 
created the board: to process claims as quickly and expeditiously as possible. Ms. 
Washington says this reduces claimants' frustration and uncertainty as to whether their 


claims will be upheld. 


The Benefits Review Board is set up to hear appeals under the Longshoremen's 
and Harbor Workers' Compensation Act of 1927 and its amendments of 1972 and black lung 


benefit provisions of the Coal Mine Health and Safety Act of 1969. These laws and 


their extensions cover well over a million workers in the country. 


Ms. Washington feels the "pendulum of progress" is swinging away from equal em- 
ployment opportunity for blacks. 

She says that because of worsening economic conditions and changing racial 
attitudes, blacks have passed the zenith of their progress toward equality. 

However, she is sure that things will not go back to where they were 22 years 
ago, when she began-her law career. 

The former member of the President's Advisory Council on Economic Opportunity 


and Advisory Committee on the Economic Role of Women says, "Twenty years ago there 


(MORE ) 
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weren't many black women entering the legal profession. When I first entered New York 
University, I was the first black woman." She was graduated from NYU in 1946. 

“Black women are now going into law. Fortunately, with women's lib and the 
changing times, women have a greater opportunity now," Ms. Washington says. 

Ms. Washington feels professional women have a doubled-barrelled advantage over 
men. "If you are a minority woman in a profession, you have an advantage over men-- 
especially black men--in getting new opportunities in your chosen field." 

Active in numerous legal and civic organizations, Ms. Washington has also been 
acting chairperson of the Commission for Human Relations, Greenburgh, N.Y.; eastern 
regional chairperson of the International Association of Industrial Accident Boards 
and Commissions, a member of the Harlem Lawyers Association and the NAACP. 

Ms. Washington is a former commissioner of the New York State Workmen's Compen- 


sation Board and served earlier as one of the board's referees for five years. She 


Says that "the job situation among all racial groups in certain professions is now 


very constricted, especially in the legal field." 

From 1961 to 1963, Ms. Washington was associate counsel of the New York State 
Commission for Human Rights. She also devoted more than four years to private law 
practice and three years as an attorney with the U.S. Department of Labor. 

“Lawyers, no matter what their color or school--including Ivy League whites--are 
seeking employment," Ms Washington says. 

Citing one example, Ms. Washington said that out of a graduating class of 400 in 
a prominent law school, only 100 had promises of jobs and only six of the latter gradu- 
ates were sure of them. 


"However," she adds, "law is now quite an open field. Many people take law not 
to be an active practitioner but as a base for doing something else, such as business 


management." 
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She added that many successful business people are lawyers, and more women 
lawyers are entering business. 

The articulate lawyer says her family was the initial motivating force behind 
her success. 

"In the old days," she says, "parents taught you to improve yourself. My 
parents didn't attend college but they wanted their six children to go--and most of 
us did. My father was a redcap and worked very hard to put his children through 
school." 

Ms. Washington says that after completing college, she experienced a "war of 
emotions." 


"I was very proud on my first job as a probation officer, but I was ashamed 


to go home to tell my family how much I was making because it was more than what my 


father had ever made." 





DUNLOP TELLS OF ATTEMPY 10 RESO 
SENIORITY, EQUAL RIGHTS CONFLICT 


WASHINGTON -- An interagency group is trying to work out a uniform federal policy 
on the conflict between seniority rights and the rights of minority group members and 
women under government equa! employment opportunity programs. 

Secretary of Labor John T. Dunlop said the committee, composed of staff members 
from five federal agencies making up The Equal Employment Opportunity Coordinating 
Council, “is presently attempting to work out a common policy for consideration by the 
Council." 

The council, created by Congress in 1972, includes the Departments of Justice 
and Labor, the Equal Employment Opportunity Commission, the Civil Service Commission 
and the Commission on Civil Rights. 

It is charged with developing uniform or consistent policies on issues involving 
the administration or enforcement of various equal employment opportunity laws. 

Dr. Dunlop said the council also has been attempting for some time to develop a 
government-wide policy on testing and selection guidelines for equal employment oppor- 
tunity programs. 

He made the statement in testimony before the Subcommittee on Equal Opportunities 
of the House Education and Labor Committee. 

Describing the Labor Department's role in federal anti-discrimination programs, 
Dr. Dunlop said: 

"Very few governmental programs are as vital to the future strength of our Nation 
as the effort to assure equal opportunities for profitable employment to all our citizens. 
This has been and continues to be one of the Department of Labor's central missions. 

"Job discrimination in its many forms," Dr. Dunlop continued, "is a tragic and 
unnecessary waste of our human resources and it is an unfair denial to individuals of 
the right to achieve their full potential." 


(MORE) 
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The Labor Department administers programs that require affirmative action by 
federal contractors to provide equal employment opportunities for minority group 
members, women, handicapped persons and disabled and Vietnam-era veterans. 

It also enforces the Equal Pay Act, which requires payment of equal wages re- 
gardless of sex for similar jobs in the same workplace, and the Age Discrimination in 
Employment Act, which prohibits discrimination in employment on the basis of age. 

Dr. Dunlop questioned whether the growing complexity of equal employment oppor- 
tunity laws and regulations--and agencies and rules involved--creates confusion “among 
both those seeking to comply with the intent and purpose of the law and those attempting 


to secure enforcement of the law." 


He suggested further study of several features of these programs, including the 


reliability of data on the availability of minorities and other groups and data on re- 
sults of affirmative action programs, as well as the various reporting obligations 
placed upon federal contractors. 

Dr. Dunlop raised the question whether affirmative action obligations should 
cease for individual contractors or “economic sectors" which show successful records 
of minority hiring. 

He said a recent reorganization within the Labor Department's Employment Standards 
Administration, creating the Office of Federal Contract Compliance Programs, is designed 
to make policy more consistent, eliminate duplication of jurisdiction, and bring stand- 
ardized rules and simpler reporting requirements. 

"This will not dilute the effectiveness of the existing Executive Order contract 


compliance program," he said, “but will rather complement it." 


# # # 





DISADVANTAGED YOUTHS RECEIVE 


Washington -- More than 160 young people--most of them black--from economically 
disadvantaged families, are working as summer aids at the U. S. Department of Labor 
in Washington, D. C. 

The youths are part of the department's Summer Aid Program, which offers employ- 
ment for 16 through 21-year-old young people from the District of Columbia. The program 
stems from a Presidential request to Federal agency heads earlier this year that set 
a general goal of one needy youth for every 40 regular employees. 

Participants receive $2.10 an hour and are employed in such jobs as clerk-typist, 
messenger, file clerk and mail clerk in various agencies within the Labor Department. 

The summer aids are recruited from area high and vocational schools through 
cooperation of the District of Columbia Manpower Department. Twenty of the aids come 
from The Model Secondary School For the Deaf on the Gallaudet College campus, which 
serves five states and Washington, D. C. 


In addition to work, activities for the summer aids include typing classes, 


preparation for U. S. Civil Service exams, and a Careers Day on July 16 in which guest ~ 


speakers and District of Columbia area colleges and Federal agencies are invited to 
discuss jobs and enrollment into college. Among the list of guest speakers will be 
Dr. Bennetta B. Washington, Special Assistant to Assistant Secretary for Manpower and 
wife of D. C. Mayor Walter Washington. 

Ms. Marcia Connelly, summer aid counselor, says the objective of the program is 
for the participants to “have a meaningful working experience." For most of the summer 
aids it is their first salary job. 

"In essence," Ms. Connelly says, “these young people are just happy to be actively 


working in a job environment at the Labor Department. 





Week of June 30, 1975 


U.S. COURT ORDERS WINN-DIXIE TO PAY 
RECORD $1 MILLION IN BACK WAGES 

WASHINGTON -- Winn-Dixie Stores, Inc., a large retail grocery chain headquartered 
in Jacksonville, Fla., has been ordered by a U.S. District Court to pay $1 million in 
back wages to current and former employees, Secretary of Labor John T. Dunlop announced. 

The $1 million minimum wage and overtime judgment is the largest in the 37-year 
history of the Fair Labor Standards Act. 

U.S. District Court Judge Gerald Bard Tjoflat, Jacksonville, signed a judgment 
June 19 requiring that a half million dollars be paid to 466 employees named in the 
action. An additional $500,000 will be paid to more Winn-Dixie workers to be listed 
with the Labor Department. The workers to be named have been employees in the Raleigh, 
N.C., Division and Savannah and Statesboro, Ga., area stores. This latter group could 
number several thousand. 

The court order further decrees that any employee whose name is not included in the 
two lists, and who, within the next two years, makes a demand for back wages will be 
satisfied in addition to the $1 million. The period covered is Feb. 1, 1967, to March 
30, 1974. 

The June 19 order also holds Winn-Dixie in civil contempt of Judgments of the court 
entered on Sept. 12, 1962, and Feb. 1, 1967, enjoining it from violating the minimum 
wage, overtime and record-keeping provisions of the FLSA, and states that the latter 
two orders shall remain in effect. 

Winn-Dixie is ordered to purge itself of contempt by reimbursing the million in 
back wages and by compensating the Labor Department $48,761 for expenses. In addition, 
the firm is ordered td pay all court costs. 


The 466 employees to be paid $500,000 gave depositions, responded to mailed 


questionnaires, or were personally interviewed by Labor Department officials. The 


individual back wage amounts range from a high of $9,330 to a low of $6.47. 


(MORE ) 
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By stipulation of all parties concerned, the remaining $500,000 will go to em- 
ployees and former employees the Labor Department has been unable to contact. These 
employees will be paid on a pro-rata formula basis since, according to the stipulation, 
substantially all of the violations involved "“off-the-clock" work, making impossible 
an exact determination of work performed. 

The formula takes into consideration the worker's job category, pay rate and periods 
of employment. Of the $500,000, half is to be paid to employees of meat markets, 15 
percent to assistant managers, 30 percent to produce employees, and 5 percent to cashiers. 

More than 8,000 persons have been employed in Winn-Dixie's Raleigh Division and in 
the Georgia stores since Feb. 1, 1967. 

Winn-Dixie is a 1,000-store grocery chain operating throughout the Southeast, from 
Indiana south, Louisiana east, and Florida north through Virginia. 


The Fair Labor Standards Act is enforced by the Wage and Hour Division of the 


Labor Department's Employment Standards Administration with local offices throughout 


the country. 





Week of June 30, 1975 


QSHA EEAD OUTLINES TWO NEW 
JQB SAFETY, REALTE INITIATIVES 


WASHINGTON -- Two new programs will greatly improve the nation's job 
safety and health efforts, a top Labor Department official said recently. 

The two programs -- advisory inspections 
and employer self-inspection -- will lead to a more comprehensive 
national job safety and health program, said Assistant Secretary of Labor 
John H. Stender, who heads the Department's Occupational Safety and 
Health Administration (OSHA). 

Speaking before the Industrial Safety Equipment Association in 
Hot Springs, Va., Stender said that early criticism of OSHA's programs 
centered on the fact that, unlike many pre-existing state programs, OSHA 
did not have any provisions for inspection without citation. 


"Let me say this was not OSHA's decision," Stender explained. "The 
law was clear. When an OSHA inspector discovered a job safety or health 
violation, it was his responsibility to cite it." 

He noted that the logic of this was sound, because otherwise 
employers would wait for an inspector to arrive before making needed 
improvements. But experience under OSHA has shown there is nonetheless, 
a distinct need for advisory inspections, especially to help small 
employers come into compliance with job safety and health standards. 

Stender said that's why OSHA recently issued new rules uncer which 
states without their own job safety and health programs may conduct 
advisory inspections at the request of employers, with half the needed 


funds provided by OSHA. Most states with OSHA-approved plans already 


offer such services, he noted. 


"While this program partiallv fills the gap, another program under 


study will do the rest," Stender said. 
"Under the law, OSHA has the power to require employers to conduct 
self-inspections. This is a proposal we plan to make in the near future," 


he added. 
(More) 
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He went on to explain that, while detaiis are not yet firm, he expects 


that OSHA will prepare and issue checklists and other aids to help 


employers in their self-inspection programs. 

He said that self-inspection programs not only can help employers 
improve job safety and health conditions in their workplaces, "they also 
improve employee morale, contribute to productivity, reduce on-the-job 
injuries, lower insurance costs, and provide many other benefits that more 
than pay for the time, effort and cost involved." 

OSHA, in its first four years, has done much to buiid a strong national 
job safety and health program, Stender said. But continued effort and 
leadership will be needed to see the job through, he added. 

"I am certain that by working together -- labor, management and 
government -- we can, by making America's workplaces truly safe and 
healthful, build a lasting monument to the concern of men for other men," 


he concluded. 





Week of Jute 30, 1975 


LABOR DEPARTMENT INITIATES TRADE ADJUSTMENT ASSISTANCE 
INVESTIGATIONS INVOLVING IDLE CHRYSLER WORKERS 

WASHINGTON -- The United Automobile Workers Union (UAW) has filed 10 petitions 
for trade adjustment assistance with the U.S. Department of Labor on behalf of approxi- 
mately 39,000 idle Chrysler workers. 

The Labor Department has initiated a series of investigations to determine if 


these workers are eligible for assistance under the Trade Act of 1974. 


The affected workers were formerly employed at the following Chrysler plants: 


the Detroit Trim Plant, Mound Road Engine Plant, Jefferson Assembly Plant, and Lynch 
Road Assembly Plant, all in Detroit, Mich.; Trenton Engine Plant, Trenton, Mich.; Lyons 
Trim Plant, Lyons, Mich.; Hamtramck Assembly Plant, Hamtramck, Mich.; Newark Assembly 
Plant, Newark, Del.; St. Louis Assembly Plant, Fenton, Mo.; and Belvidere Assembly 
Plant, Belvidere, I11. 

The Trade Act provides that workers who believe they have been or will become 
unemployed due to increased imports _ petition the Secretary of Labor for certifi- 
cation of eligibility to apply for adjustment assistance. 

The Labor Department's investigations - which must be completed within 60 days - 
will seek to determine whether increased imports contributed importantly to unemployment 
of a significant number of workers engaged in the production of automobiles and parts at 
the 10 Chrysler plants. If so, the Labor Department may certify that the affected 
workers are eligible to apply for adjustment assistance. 

Assistance to workers under the Trade Act of 1974 may include cash trade read- 
justment allowances, training, testing, counseling, job placement, job search grants, 


and relocation allowances. 





Week of June 30, 1975 


A & P ENJOINED FROM VIOLATING 
FEDERAL OVERTIME PAY STANDARDS 





WASHINGTON -- The Great Atlantic and Pacific Tea Company has been permanently 


enjoined from violating overtime pay and recordkeeping provisions of the Fair Labor 


Standards Act (FLSA), the Labor Department has announced. 

The judgment affects A & P retail stores in Alabama, Florida, Georgia, Kentucky, 
Mississippi, North Carolina, South Carolina and Tennessee. 

The company, which agreed to entry of the judgment, is also enjoined from continu- 
ing to withhold $200,000 in overtime compensation due to 112 employees in retail stores 
in Alabama, Florida, Georgia, North Carolina, South Carolina, Tennessee and Texas. 

Legal action, filed by the Secretary of Labor, followed investigations by the 
Department's Wage and Hour Division, which enforces the FLSA. 

The FLSA establishes federal minimum wage, overtime pay, recordkeeping, and other 


standards affecting about 58 million American workers. 





Week of June 30, 1975 
LABOR DEPARTMENT INSTITUTES TRADE 
ADJUSTMENT ASSISTANCE INVESTIGATIONS 
WASHINGTON -- The U.S. Departinent of Labor initiated a series ci 
investigations between June 6-10 to determine whether workers at 10 plants 
in five states are eligible to apply for trade adjustment assistance. 
Petitions for adjustment assistance under the Trade Act of 1974 have 
been filed with the Department on behalf of workers at the following 
companies and plant locations with the estimated number of workers and the 
product(s) involved: 
Company Plant Location No. of Workers Products 
Fisher Footwear, Inc. Eldon, Mo. 150 women's footwear 
Brown Shoe Co. Brookfield, Mo. 175 men's footwear 
International Shoe Co. Evansville, Ill. 200 men's footwear 
Samuels Shoe Co. Fulton, Mo. 300 women's footwear 
Brown Shoe Co. Versailles, Mo. 220 Leather sandals, 
vinyl handbags 
Weyenberg Shoe Mfg. Co. Waupun, Wis. 300 men's footwear 
International Shoe Co. St. Lowis, Mo. 300 men's footwear 
Brown Shoe Co. Charleston, Mo. 400 women's footwear 
Allis Chalmers Corp. Pittsburgh, Pa. 1,000 distribution 
transformers and 
parts 
Allis Chalmers Corp. Gadsden, Ala. 160 distribution 
transformers 
The Trade Act provides that workers who believe they have been or will 
become unemployed due to increased imports may petition the Secretary of 
Labor for certification of eligibility to apply for adjustment assistance. 
The Labor Department's investigations - which must be completed 
within 60 days - will seek to determine whether increased imports 
contributed importantly to the unemployment of a significant number of 
workers engaged in the production of the listed products. If so, the 


abor Department may certify that the affected workers are eligible to 


apply for adjustment assistance. 
Assistance to. workers under the federal law may include cash trade 


readjustment allowances, training, testing, ~-unseling, job placement, 


job search grants, and relocation allowances. 


# # # 





Week of June’30, 1975 


UNEMPLOYMENT INSURANCE CLAIMS WEEKLY REPORT 





WASHINGTON -- About 6,136,400 persons were receiving unemployment insurance 
benefits through seven separate programs in the week ending May 31, an increase of 
363,100 over the a week. In addition, 549,400 initial claims were filed in 
the week ending June 7, an increase of 135,200 over the previous week. 

About 4,206,600 persons were receiving regular unemployment insurance benefits 
in the week ending May 31, an increase of 171,500 over the previous week as 30 states 


reported higher volumes. 


The unemployment rate for those covered by state unemployment insurance moved up 


from 6.1 to 6.3 percent during the week. A year earlier the rate was 3.0 percent when 
the volume was 1,897,600. None of these figures is seasonally adjusted. 

Among the states reporting increased volumes were Illinois, up 69,700 to 256,800; 
Virginia, up 27,700 to 76,400; New York, up 15,700 to 409,400; Pennsylvania, up 12,100 
to 306,700; Texas, up 11,100 to 89,700; and Washington, up 9,800 to 84,200. 

Most of the increases were attributed to the resumption of a five-day work week in 
local state employment security offices following a holiday. In addition, New York 
reported continuing furloughs of workers in the automobile, primary metals, and apparel 
industries, while in Pennsylvania there was increased filing by construction and pri- 
mary metals workers. The higher volumes in the other states reflected filing by workers 
from a wide range of. industries. 

The number of initial claims under state programs was 443,000 during the week 
ending June 7, an increase of 83,900 over the previous week. A year earlier 267,200 
initial claims were recorded. 

Among 46 states reporting higher volumes were Illinois, up 11,000 to 24,600; 
California, up 7,200 to 47,400; North Carolina, up 7,100 to 20,600; Louisiana, up 


6,400 to 13,200; New York, up 5,100 to 43,100, and Michigan, up 4,900 to 24,200. 





BLACK NEWS DIGEST - 6/30/75 
WEEKLY REPORT - P. 2 

About 816,600 insured jobless workers filed claims under regular extended benefit 
provisions during the week ending May 31, an increase of 72,100 over the previous week. 

Federal civilian employees receiving unemployment insurance during the week ending 
May 31 totaled 40,400, an increase of 2,600 over the previous week. Newly discharged 
veterans receiving benefits totaled 113,500, an increase of 26,100 over a week earlier. 

Initial claims by Federal civilian employees during the week ending June 7 increased 
by 600 to 3,600 while those filed by newly discharged veterans increased by 2,600 to 
8,100. 

Under provisions of the Emergency Jobs and Unemployment Assistance Act of 1974, 
about 94,700 persons filed initial claims for Special Unemployment Assistance (SUA) 
during the week ending June 7, an increase of 48,100 over the previous week. About 
184,300 persons were receiving SUA benefits during the week ending May 31, an increase 
of 30,600 over the previous week. 


Under provisions of the Emergency Unemployment Compensation Act of 1974, which 


provides for extended benefits for persons who have exhausted Federal-state benefit 


programs, about 756,000 persons were receiving unemployment assistance from Federal 
Supplemental Benefit payments for the week ending May 31, an increase of 60,200 over 


the previous week. 





Week of June 30, 1975 
REAL EARNINGS IN-MAY 1975 


WASHINGTON -- Real gross average weekly earnings for full-time and part-time 


workers on production or nonsupervisory jobs in the private nonfarm sector of the 


economy decreased 0.2 percent from April to May, after allowance for the usual seasonal 
change according to the U.S. Department of Labor's Bureau of Labor Statistics. 

This decrease was the result of a 0.4 percent increase in the Consumer Price 
Index and a 0.3 percent decrease in average weekly hours which overcame a 0.4 percent 
rise in average hourly earnings. 

Over the year, real average weekly earnings were down 4.0 percent. A rise of 
9.5 percent in the Consumer Price Index and a drop of 1.9 percent in average weekly 
hours overcame a 7.2 percent increase in average hourly earnings. (Before adjustment 
for the increase in the Consumer Price Index and for seasonal change, average weekly 
earnings were $160.47 in May, compared with $152.62 a year earlier. 

Real spendable earnings--average real weekly pay of all workers reduced by Social 
Security and Federal income tax rates applicable to a married worker with three dépend- 
ents--rose 4.4 percent from April, seasonally adjusted. This rise was the result of 
tax cuts contained in the Tax Reduction Act of 1975. The new withholding rates under 
that law became effective May 1, 1975. 

Over the year, real spendable earnings were down 0.1 percent. The decline in 
real average weekly earnings was almost completely overcome by the reduction in taxes. 

The Hourly Earnings Index in dollars of constant purchasing power was 106.6 in 
May, seasonally adjusted, up 0.3 percent from April. Compared with a year ago, the 
index was 0.6 percent lower. The index excludes the effects of overtime in manufacturing 
and of interindustry shifts, such as the shift of workers between high-wage and low-wage 


industries. 





Week of June 30, 1975 


THE CONSUMER PRICE INDEX--MAY 1975 


WASHINGTON -- The Consumer Price Index rose 0.4 percent in May to 159.3 (1967= 
100), the Bureau of Labor Statistics of the U.S. Department of Labor reported. Higher 
prices for gasoline, used cars, and meats accounted for a large part of the May rise. 
These increases were partially offset by lower prices for most other foods and new 
cars, and declines in mortgage interest rates. 

On a seasonally adjusted basis, the CPI increased 0.4 percent in May. This 


compares with an average monthly rise of 0.5 percent during the first 4 months of 1975 


x 


and a little less than 1.0 percent during the last 3 months of 1974. In May 1975, the 


CPI was 9.5 percent higher than in May 1974--the first time since January 1974 that the 
12-month change has been below 10 percent. The food index was 7.6 percent higher, the 
nonfood commodities index was 10.1 percent higher, and the services index 10.0 percent 
higher than their May 1974 levels. 

In May, the food index rose 0.5 percent after seasonal adjustment, following an 
increase of 0.4 percent in April. Meat prices rose substantially in May, and poultry 
prices increased for the first time this year. The rise in the food index, however, 
remained relatively moderate as prices for sugar and most other foods continued to 
decline. The declines were large for cereal and bakery products, nonalcoholic beverages, 
dairy products, processed fruits and vegetables, and fats and oi] products. Prices of 
partially prepared foods dec] ined for the first time in about 3 years. 

The index for nonfood commodities rose 0.2 percent in May, compared with monthly 
increases of between 0.5 to 0.8 percent in the preceding 7 months. Price increases 
were smaller in May than in recent months for many commodities such as household durables, 
alcoholic seurenet, tottet goods, and housekeeping supplies. The new car index declined 
for the first time since January, and apparel prices continued to decline. Indexes for 
gasoline and motor oi] and fuel oil and coal, however, rose sharply in May, following 
large increases in April. 


(MORE ) 
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The services index increased 0.2 percent in May, compared with 0.6 percent in 
April and monthly increases of about 1 percent last summer. The May rise was the 
smallest since July 1973. Indexes for household services less rent and transportation 
services increased less in May than in April and considerably less than last summer. 

The index for food purchased in grocery stores increased 0.4 percent in May, 
instead of declining seasonally. Beef prices rose 7.6 percent, pork 3.3 percent, and 
poultry 0.6 percent--all contraseasonal increases. The rise in beef prices followed 
an increase of 0.8 percent in April, and a decline of over 1] percent in the preceding 
6 months. Fresh fruit prices increased sharply in May. Fresh vegetable prices also 
rose but by much less than is usual. Prices for eggs and sugar fell sharply. Prices 
also declined for most other foods purchased in grocery stores including sugar-related 


products such as bakery products, ice cream, candy bars, grape jelly, carbonated cola 


and fruit drinks, and sweet pickle relish. The index for food away from home--restaurant 


meals and snicks--increased 0.3 percent, the smallest rise since late 1972. 

The index for nonfood commodities rose 0.6 percent. About a fourth of the rise 
was due to higher prices for gasoline, motor oi], fuel oi], and coal. Used car prices 
rose sharply, as is usual for May. Apparel prices increased about seasonally. Prices 
of other commodities such as houses, furniture, appliances and housekeeping supplies 
also increased. New car prices, however, declined reflecting the effect of rebates 
offered by one major producer and generally higher dealer concessions offered on most 
cars. Tire prices were down. Prices of textile housefurnishings declined as a result 
of traditional May white sales. 

The services index increased 0.2 percent, compared with 0.6 percent in April. 
The rise in the index for household services less rent was smaller in May than in April 


(0.2 percent compared with 0.5 percent) as charges for electricity declined reflecting 


(MORE ) 
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downward fuel adjustments, and mortgage interest rates continued to decline. Charges 
for natural gas continued to rise but by less than in April. The index for transpor- 
tation services also increased less in May than in April (0.1 percent compared with 
0.8 percent). Auto repairs and taxicab fares continued to increase. However, charges 
for auto insurance held steady and parking fees declined, following large increases in 


April. Among medical care services, physicians’ fees and hospital service charges rose 


0.6 percent, about the same as in April. Charges for other services such as drycleaning, 


shoe repairs, beauty shop, movie admissions, and bank service charges on checking accounts 


also increased. 





Dear Consumer 


Employment Agencies 
Can ‘Do a Job’ on You 


By Virginia Knauer 
Sp«cial Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Looking for a job? Calling employment agencies? 
You could be out more than just a job if you don’t 
know how to judge an employment agency and how to 


deal with it. 


Unfortunately, there are some unscrupulous em- 
ployment agencies that take advantage of.the jobless 


instead of helping them. 


Many agencies are ethical and legitimate com- 
panies. But my column today is about the agencies 
that “do a job” on you instead of getting a job for you. 


Unless you select an em- 
ployment agency carefully, you 
may end up with a lot of aggra- 
vation and the loss of your time 
and money. To learn the differ- 
ences between a good employ- 
ment agency and a bad one, 
follow these two words of ad- 
vice: COMPARISON SHOP. 

e Compare fees. All em- 
ployment agencies (except 
those operated by state govern- 
ments) charge a fee for placing 
you in a job. Agencies charge 
anywhere from 5 percent to 20 
percent of a year’s wages. Be 
careful abovt. paying more than 9 
percent, which would be about 
one month’s wages. 

e Compare payment 
plans. Obviously, if you’ve been 
out of work, you probably can’t 
afford to pay all of your first 
month’s wages to an employ- 
ment agency. That’s why ethic- 
al agencies will arrange for you 
to pay the fee over a period of 
several months. Dor’t do busi- 
ness with an agency that wants 
its fee in two months or less. 

e Compare interest 
rates. Even if you can pay the 
agency’s fee in, say, nine 
months, you should examine the 
contract for the annual per- 


centage rate (APR) of interest 
you'll have to pay. Depending 
on the fee, the difference be- 
tween an APR of 12 percent 
and one of 18 percent could be 
several hundred dollars in 
interest. 

Here are three other 
points to keep in mind: 

e Never sign an ex- 
clusive contract with one 
employment agency. Sign up 
with several agencies as well as 
with your state’s employment 
office, where the placement 
service is free. Never agree to 
pay a fee unless you get a job 
through an agency. : 

e Never let an agency 
pressure you to take a job that 
you realize you are not suited 
for—even if you’re desperate 
for work. If you do, you not 
only will have to pay the fee, 
but may also be looking for a 
better job within a few’ months. 
Besides, ethical companies will 
not hire you if you are not 
qualified for the particular job. 

e Never interview for a 
job without asking if the com- 
pany will pay the employment 
agency’s fee. Many companies 
are willing to pay the fee for 
top-notch workers. 





Week of June 30,1975 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U. S. Department of Labor reports that the number of hired farmworkers has 
declined almost steadily since 1958 because of crop specialization and harvest 


mechanization. 


# ## 


The proportion of women of working age in the labor market, which was 33.9 


percent in 1950, rose by one-third to 44.7 percent in 1973. 
# # # 


Figures from the U.S. Department of Labor indicate that married women with pre 
school-age children are now in the work force twice as often as were married women 


who either had no children under 18 or who had only school-age children in 1950. 
### 


The Comprehensive Employment and Training Act encourages state and local prime 


sponsors to utilize effective existing facilities for delivery of occupational training 


and to develop service linkages with community manpower programs not funded under the Act. 
# # # 


Economists in the U.S. Department of Labor's Bureau of Labor Statistics expect 
employment in manufacturing to increase about 23 percent through the mid-1980's and 


to reach about 3.2 million in 1985. 











